
 
 

 

Underwater Ship Husbandry Coordinator 
 
Reports to:  Assistant Program Manager 
Location: Williamsburg, Virginia  
Schedule: Day, 40 hours/week;  
Compensation:  $85,000 - $115,000 depending on experience, estimated annually, plus benefits. 
Overtime, Straight Time.  
Benefits: Health Insurance, Dental Insurance, 401K, Life Insurance, and competitive paid leave 
 
Job Summary 
 

We are seeking an experienced ship repair / industrial shipyard professional to manage the lifecycle of all 
equipment and gear in the U.S. Navy SUPSALV’s under water ship husbandry “UWSH” portfolio as well as 
support the project planning for UWSH equipment development.  The role will lead coordination and 
configuration management for design and fabrication of UWSH gear including structural steel barriers like 
coffer dams or habitats for underwater ship repair, and involve close coordination with engineering, 
configuration management, maintenance, and procurement departments. The successful candidate will 
be adept at project planning, cost estimation, and familiarity with marine gear and equipment in a ship 
repair / shipyard context.  This is a full-time position with a long-term Navy contract that oversees the 
warehousing, maintenance and operation of the U.S. Navy’s salvage, pollution control and underwater 
ship husbandry equipment. 
 
Major Essential Job Functions 

• 10 years of experience in the support of lifecycle management of industrial shipyard equipment 
or specialized marine equipment.  

• Manage and monitor the readiness and maintenance status of all UWSH gear and equipment. 
Manage lifecycle of UWSH portfolio / inventory including: coffer dams, hydraulics, rigging, 
welding tools, buoyancy equipment, and underwater inspection tools.  

• Oversee the re-certification of preventative maintenance process for equipment and systems to 
return to service in the field.   

• Support development of new equipment and systems including familiarity with equipment 
maintenance procedures, cost estimating, design and modifications of existing equipment and 
configuration management procedures. 

• Liaise between lifecycle manager on the client side and the engineering team, translating 
requirements for development projects and supporting cost estimating and planning.  

• Estimate time and cost to design, develop/ procure and test equipment and perform procedure 
development and to monitor scheduled performance against such tasks. 

• Perform the equipment development planning activities together with engineering and Navy 
client (Lifecycle Manager) for the modifications and development of UWSH equipment and gear. 
Develop program of actions and milestones for UWSH projects – the sequence of activities to 
complete the development of UWSH gear and equipment.   

• Collaborate with engineering and configuration management departments to develop and track 
budgets for overall UWSH projects including the engineering side, configuration management. 



 
 

 

• Work with buyers and engineering to source new equipment, procure components, services and 
materials for UWSH projects.  Manage relationships with subcontractors and suppliers.  

 

Required Qualifications 
• Minimum Experience: 10 years of experience in the support of lifecycle management of industrial 

shipyard equipment or specialized marine equipment.  

• Education: Undergraduate degree or higher from an accredited university OR 5+ years related 
experience in lieu of degree. 

• Citizenship: Eligible candidates must be able to access the work site on a federal installation and 
is therefore limited to U.S. citizens. 

• Security Clearance: Must be able to successfully complete a background check and be eligible to 
obtain a Secret Clearance. 

 

 
Preferred Qualifications 

• Experience directly relating to underwater ship repair techniques and equipment is preferred.  

 
 
Veterans are encouraged to apply. We are a veteran friendly company! 
 
Disability Accommodations/EEO Statement: 
 
PCCI is committed to providing equal employment opportunity for all employees. All employment 
decisions are made based on business needs and individual qualifications without regard to race, color, 
religion, national or ethnic origin, sex (including pregnancy), age, physical, mental or sensory disability, 
family medical history or genetic information, sexual orientation, gender identity and/or expression, 
marital status, past or present military service, family or parental status, or any other status protected by 
law. 


